NIGERIAN LAW SCHOOL LAW IN PRACTICE COURSE 2012/2013

LAW IN PRACTICE: SKILLS ETHICS AND PROFESSIONAL RESPONSIBILITY

There are two modules presented under Law in Practice comprising skills subjects and ethics and professional responsibility. The titles of these two modules are:

1. Communication and ADR Skills (skills); 

2. Professional Responsibility (ethics).

The skills and ethics sessions shall be in small groups and the lessons shall be presented in a way to integrate the learning from the following modules- Criminal litigation, civil litigation, corporate law practice, and property law. This would give students the opportunity to understand how ethics work in real life and demonstrate the skills relevant to the daily application of the subjects of the modules in practical law.

1. Professional ethics and responsibility

Goals   

1. To equip the students with the knowledge of the ethics of the profession as well as their professional responsibilities in the course of their legal practice and leadership roles.

2. To impart in the students the knowledge of relevant statutes and bodies which regulate the legal profession, including the judiciary.

3. To educate the students on how to set up, equip and manage law offices including the staff.

4. To acquaint the students with elementary accounting procedures relating to the keeping and management of the statutory (obligatory) accounts.

General course outcomes

1. At the end of the course, students will be able to exhibit a high degree of professional conduct in the course of their practice of the profession and in their relationship with the society in general.

2. Students will be able to set up, equip and manage a law firm.

3. Students will also be able to maintain and manage the statutory account and make entries in the relevant books of accounts.

Course Contents

There are three parts of the course.

Part A

Professional ethics:

1. Introduction.

2. History of the legal profession and regulations. 

3. Controlling bodies of the legal profession. 

4. Dressing and comportment. 

5. Court room decorum and etiquette. 

6. Dinner etiquette.

7. The role and duties of counsel to court and contempt of court. 

8. The rights of a legal practitioner and restrictions. 

9. Duty of court to counsel. 

10. Duty of counsel to client.

11. Relationship with and duty of counsel to colleagues. 

12. Duty of counsel to the community. 

13. The qualities of a good advocate. 

14. Duty of counsel in special circumstances. 

15. Improper attraction of business. 

16. Professional discipline of legal practitioners. 

17. Appointment and discipline of judicial officers. 

Part B 

Law office management
1. Introduction. 

2. Establishment of a law firm. 

3. Classification and organization of a law firm. 

4. Law office, layout and administration. 

5. Using information technology for administrative, financial, library and case management. 

6. Planning and time management. 

7. Remuneration, fees and recovery. 

8. Management skills. 

Part C

Legal practitioners’ account

1. General overview of legal practitioner’s account rules.

2. Types of accounts.

3. Books of accounts.

4. Inspection and enforcement of accounts. 

5. Legal practitioners (Remuneration for Legal Documentation and other Land Matters Order).                                                     

2.  Communication and ADR Skills (skills)
This is divided into 3 parts:

Part A- 
Interviewing and counselling skills

General Outcomes

The ability to plan, prepare and conduct an effective interview, and to provide the client with appropriate counselling and advice following the interview.

Contents:

1. Meaning and purpose of client interview and counselling

2. Stages of the interview and counselling-

(i) Preparation for the interview

(ii) Starting the interview

(iii) Let the client tell the story

(iv) Develop a chronology

(v) Counselling

(vi) Closing the interview

General criteria for an effective client interviewing and counselling

1. Establishing an effective professional relationship: The lawyer should establish the beginning of an effective professional relationship and working atmosphere. At an appropriate point, the lawyer should orient the client to the special nature of the relationship (confidentiality, fees, mutual obligations and rights, duration, and plan of interview, methods of contract, etc) in a courteous, sensitive and professional manner;

2. Obtaining information: The lawyer should elicit relevant information about the problem from the client. “Relevant information” may include matters that affect the client considerably but are not “legally” relevant. They should develop a reasonably complete and reliable description of the problem and reflect this understanding to the client;

3. Learning the client’s goals, expectations and needs: The lawyer should learn the client’s goals and initial expectations and, after, input from the client, modify or restate them as necessary, giving attention in doing so to the emotional aspects of the problems;

4. Problem and analysis: The lawyer should analyse the client’s problem with creativity and from both legal and non-legal perspectives and should convey a clear and useful formulation of the problem to the client;

5. Legal analysis and giving advice: Legal analysis and the consequent legal advice given should be both accurate and appropriate to the situation and its context. If appropriate, the lawyer should give pertinent and relevant non-legal advice.

6. Developing reasoned courses of action (options): The lawyer, consistently with the analysis of the client’s problem(s), should develop a set of potentially effective and feasible options, both legal and non-legal;

7. Assisting the client make an informed choice: The lawyer should develop an appropriate balance in dealing with the legal and emotional needs of the client. He/She should assist the client in his or her understanding of problems and solutions and in making an informed choice, taking potential legal, economic, social, and psychological consequences into account;

8. Ethical and moral issues: The lawyer should recognise, clarify and respond to any moral or ethical issues which may arise, without being prejudicial in judgments;

9. Effectively concluding the interview: The lawyer should conclude the interview skilfully and leave the client with a feeling of reasonable confidence and understanding; appropriate reassurance; and a clear sense of specific expectations and mutual obligations to follow. 

Part B - 
Legal Writing

General Outcome: The students should approach legal writing in a practical rather than academic manner and be selective, precise and efficient in the identification and utilisation of resources.

Specific outcome: Students should be able to:

· Learn how to produce error free documents.

· Learn how to use appropriate language and style in writing

· Develop a bird’s eye for mistakes – proofreading

· ‘plan’, ‘write’ and ‘revise’ approach to effective writing

· Understand the client’s needs

· Learn how to plan for drafting.

· Use precedents

· Cover all relevant legal or other formal requirements

· Use proper grammar and avoiding ambiguity

· Meet the client's goals, carry out the client's instructions and address the client's concerns.

Content:

1. This will involve an overview of the contents below on which students would have earlier been given reading assignments on- 

i) Stages of Drafting; 

ii) Habits to Avoid in Drafting; 

iii) Aid to Clearness and Accuracy; 

iv) Sentences and Paragraphs; 

v) Letter Writing; 

vi) Designing the Draft; 

vii) Rules of Interpretation.
2. Special attention will be given to exercises in letter writing, opinion writing, letter before action, written submissions, agreements, power of attorney, minutes writing, wills, report writing, emails and research reports.

3. By the conclusion of this aspect of the course students should be able to draft a range of business letters, prepare legal opinion indicating an understanding of available facts, general principles and legal authority, in a structured, concise and persuasive manner.

4. The students will devote their time to practically learning the following by directly applying their skills on a case study to be made available to them prior to the session on - 

i) Simple opinion writing on the essentials of the endorsement of the Governor’s consent for a valid deed. This must pay particular reference to the stages of drafting which shall include design, planning and outline of a draft, composition, scrutiny, editing and checking the draft.

ii) Draft of a Deed of Conveyance. Particular attention must be placed on habits to avoid in drafting with particular reference to archaic words, passive language, verbosity, excessive and intricate expressions, unfamiliar words, tone, and inconsistency. 

iii) Particular attention must also be placed on aid to clearness and accuracy in drafting which include- certain words that should be avoided, certain words that should be used to avoid context, ambiguity, punctuations, capitalization, definitions and interpretation clauses, interpretation act, The use of schedule, marginal notes and cross headings and computation of time. 

iv) Sentence structure and paragraphing techniques must also be practised.

v) Information Letter and Persuasion Letter. 

Note that these letters must pay particular reference to words of negotiations; letter headed paper; letter layout; the form of a letter which include letter references; date; status of a letter; name and address; attention; salutation; subject heading; body of the letter; subscription or complimentary close; signature; name; enclosures; copies and continuation sheet.

vi) Report writing.

vii) Minutes writing. The exercise will be taken only after the topic Company Meetings has been treated in the course Corporate Law Practice. With the corporation of the Corporate Law Practice Department, a short mock company meeting will be shown to the students during one of the large group sessions of Corporate Law practice using videos. The students will be given instructions to record the proceedings of the meeting and write the minutes. Each small group will be subdivided into five subgroups who will write and each submit a minutes of the mock company meeting.

5. Legislative Drafting.

Part C – Alternative dispute Resolution (ADR)
 1.  THE GOALS AND OBJECTIVES OF THE COURSE
 (a) To educate the students on the availability of other methods of resolving disputes without recourse to Litigation and the advantages associated with the processes.

(b) To acquaint the students with the ethical values of the legal profession when engaged in an alternative dispute resolution process. 

(c) To equip the students with the necessary skills and techniques needed for engaging in an Alternative Dispute Resolution process.

2. Contents and outcomes:

General
(i) Ability to explain to a client what ADR processes are and the differences between them, Knowing how to identity clients needs.

(ii) Demonstrate understanding of the law and procedure of arbitration

(iii)Demonstrate understanding of the principles and processes of negotiation and mediation

(iv)Conduct a negotiation and mediation

(v)Explain the scope and mechanisms of court- connected ADR centres.

Negotiation: 

(i) Overall aims:

The student should be able to:

(a)Demonstrate an understanding of the importance of negotiation as a means of settling a case;

(b)Demonstrate an understanding of the importance of planning a negotiation;

(c)Select strategies and methods for conducting a negotiation that further the client’s best interests;

(d)Demonstrate an understanding of the need to observe professional ethics when conducting and concluding a negotiation.

(ii) Planning

When planning a negotiation the student should be able to:

(a)Identify the factual and legal issues and how they relate to each other;

(b)Identify the objectives of the client and of the other side;

(c)Identify any conflict in the objectives of both sides and identify means of resolving such conflicts;

(d)Prioritise objectives;

(e)Identify the strengths and weaknesses of each side;

(f)Counteract the perceived weakness of his/her own case, undermine the strengths of the other side’s case, and exploit weaknesses of the other side’s case;

(g)Identify the best alternative to a negotiated settlement (BATNA) and bottom line as appropriate.

(iii) Conducting

When conducting a negotiation the student should be able to:

(a)Choose and implement a strategy or strategies for achieving the realistic objectives of the client;

(b)Modify and/or change the chosen strategy or strategies as appropriate;

(c)Construct and work within a structure that allows the negotiation to proceed in a clear, logical and coherent fashion;

(d)Present arguments clearly and in a confident and persuasive manner;

(e)Present the case in a favourable light by emphasizing its strengths and mitigating its weakness and in a way that is likely to achieve its desired ends;

(f)Pick up points  made by the opponent and reply in a way that progresses the client’s case;

(g)Respond to offers made and make concessions where it is In the client’s best interest to do so, but not otherwise;

(h)Seek to protect the client’s position against the arguments of the opponent and respond in a way that is likely to achieve the desired ends;

(i)Demonstrate an understanding of the need to observe professional ethics, when conducting and concluding a negotiation.

Mediation:

The overall learning outcome is to educate students in the mediation process and in mediation advocacy so that, when they begin to practice or work, they may provide well-informed advice on all aspect of mediation and represent clients effectively in mediations.

In order to do this, students need to become acquainted with the skills and techniques adopted by mediators and need to acquire an insight into how mediators work. However, the course does not set out to train them as mediators.

The course will cover the following:

(i) Knowledge-based Aspects of Mediation

(a) The essential characteristics of mediation

(b) Mediation compared and contrasted with other forms of ADR, especially negotiation, arbitration and litigation.
(c) The scope of mediation in various contexts
(d) The suitability or otherwise of mediation
(e) The structure and stage of the mediation process
(f) Different models of mediation
(g) Ethical issues, including relevant codes of practice
(ii) Mediation Skills

(a) Advising and preparing and representing lay clients

(b) Organization concern

(c) Advocacy and negotiation in a mediation

(d) Awareness of the mediator’s skills and techniques

(e) Drafting case summaries and settlement agreement.

Arbitration:

1. Arbitrable matters and arbitration clause/agreement

OUTCOME: Able to:

1. Explain arbitrable and non arbitrable matters

2. Identify  the  law that governs arbitration in Nigeria

3. Explain the features of an arbitration agreement

4. Draft an arbitration clause

CONTENTS: 

1. Arbitrable and non arbitrable matters

2. Arbitration agreement

3. Draft an arbitration clause

4. Ethics in arbitration

2. Arbitration proceedings, challenge and enforcement of award.

OUTCOME:
Able to:

1. Describe arbitration proceedings

2. Explain how to challenge an arbitral award

3. Explain how to enforce an arbitral award

CONTENT:


Arbitration process or proceedings:

i. Notice of arbitration

ii. Constitution of the arbitral tribunal/challenge/jurisdiction

iii. Commencement

iv. Pleadings

v. Hearing

vi. Award, challenge and enforcement

vii. Termination of proceedings

WEEK 3- OVERVIEW

1. Overview of Law in Practice Course 

2. Various methods of disputes resolution and discuss the advantages/ disadvantages of one over the other;

3. The scope and mechanisms of court- connected ADR centres like the Lagos and Abuja Multidoor Court Houses;
4. Requirement of the rules of professional conduct for lawyers and High court Rules with regard to advising on ADR;

5. Overview of the Rules of Professional Conduct for Legal Practitioners

OUTCOMES

At the end of the lesson students would be able to:

1. Discuss and Explain the scope of the Law in Practice course;

2. Describe the various methods of disputes resolution and discuss the advantages/ disadvantages of one over the other;

3. Explain the scope and mechanisms of court- connected ADR centres;
4. Describe requirement of the rules of professional conduct for lawyers and High court Rules with regard to advising on ADR;

5. Review the rules of Professional Conduct for Legal Practitioners

ACTIVITIES:

1. Students are required to read in advance of the lesson the following: any texts on dispute resolution, and ADR methods;  the Lagos State/Abuja High FCT Multidoor court House Rules; and the Civil Litigation Case Studies 1 and 2; 

2. Tutor reviews the scope of the Law in Practice Course and how it would be integrated with the other courses, with questions and answers – 30 minutes

3. Students are grouped to discuss and list various methods of dispute resolution and the advantages/ disadvantages of one over the other – 30 minutes

4. Sample presentations are made and general discussions follow – 30 minutes

5. Students are grouped to discuss the civil case studies 1 and 2 and decide if, and at what stage the matters can be settled outside litigation, the type(s) of ADR to be deployed and the limitations of the one(s) suggested – 10 minutes

6. Sample presentations and general discussion follow – 15 minutes

7. Tutor gives an overview of the multidoor court house and questions and answers follow – 10 minutes

15 MINUTES BREAK

8. Tutor gives an overview of the History of the Rules of professional conduct, the enabling law(s) and enacting body with questions and answers– 10 minutes

9. Tutor requests students to discuss in groups and state acts that they consider should be misconduct under the rules – 10 minutes

10. Sample presentations are made with general discussions on the list – 15 minutes

11. Tutor projects using power point slides questions relating to acts that may or may not fall within the Rules and requests students to respond to each on whether the act(s) constitute misconduct under the Rules with reasons. These questions should include the requirement on advising on ADR before litigation. Tutor explains the correct position on each issue- 1 hour and 15 minutes

12. Assessment and Evaluation – 5 minutes 

WEEK 4- INTERVIEWING AND COUNSELLING SKILLS/ETHICS- LAWYER’S DUTIES TO CLIENTS

OUTCOMES

At the end of this lesson students would be able to:

1. Discuss and explain the lawyer’s duties to the client;

2. Explain the purpose, stages and criteria for an effective client interviewing and counselling; 

3. Plan and prepare for a client’s interview

4. Conduct an interview

ACTIVITIES

1. Students read in advance rules 14- 25 Rules of Professional conduct for legal practitioners; S. 170(1) Evidence Act and the case of R v Egbuabor (1962) 1 All NLR 287;

2. In the class, tutor presents short questions, issues and examples of scenarios drawn from the subjects of week 4 modules related to these duties and students would be required to answer/discuss the questions/issues/examples presented – I hour 45 minutes

3.  Assessment and evaluation – 15 minutes

15 MINUTES BREAK

4. Tutor gives an overview of client interviewing and counselling with questions and answers-30 minutes;

5. Tutor presents a scripted role play that raises issues of “meet and greet” stage, starting the interview and telling the story stage; and issues of conflicts of lawyers interest and confidentiality. (The role play would not extend to counselling stage)  – 15 minutes

6. Students discuss the role play and the issues raised– 20 minutes

7. Students perform additional role plays or video clips are shown; debrief and discussions follow – 40 minutes

8. Assessment – 5 minutes

WEEK 5 – LETTER WRITING/DUTY TO CLIENT GENERALLY AND ON ACCOUNTABILITY AND COSTS/CHARGES

OUTCOMES

1. Discuss and explain the lawyer’s general duties to clients and on accountability and costs/charges;

2. Write client’s letter

ACTIVITIES

1. Tutor and students reviews week 4 lesson on duties to clients; other general duties to clients and duties on accountability and costs/charges- 30 minutes

2. 2 Role plays are presented – 5 minutes

1. Discussion of the roles (This will entail discussions on the first Role Play which is on Legal Practitioners’ general duty on charges of professional fees; the second role play which is on the procedure for the recovery of professional fees by legal practitioners.; and Judicial authorities on professional charges and recovery of professional fees will also be discussed here) – 35 minutes  
2. Tutor presents a checklist of guidelines for standard lawyer’s letter to client and discussion follows- 40 minutes 

3. Assessment and evaluation– 10 minutes

15 MINUTES BREAK

4. Tutor presents short case studies connected with the subjects of week 5 modules  and students are required to write client letters on these case studies – 40 minutes

5. Sample letters are presented and plenary discussions follow using the checklist of guidelines for writing standard client letters- 1 hour

6. Assessment and evaluation – 20 minutes

THE ROLE PLAYS

ROLE PLAY 1- SEE ATTACHED
WEEK 6 – Law Office Management/Interviewing and Counselling

Law Office Management

1. Establishment, classification and organisation of law firms; How to find and establish a law office; How to acquire office equipment and list the various office equipment, machines and supplies; 

2. Law office administration; How to efficiently run and manage a law firm- Time management; Filling system; Law office records;

3. Classification and organisation of law firms; Classification of law firms and criteria for the classification of law firms; small, medium and large firms, criteria for classification: location, client base, facilites, status and number of lawyers in the firm; various types of law  firms; the advantages and disadvantages of each type of law firm; explain the restrictions placed on lawyers by the rules against forming partnership with non lawyers; sole practionership, sole proprietorship, associateship, partnership, advantages and disadvantages of each unit of practice, restriction on law partnership;

4. Planning and time management; three types of planning; the external environment that affects planning; types of planning: strategic, tactical and operational; social, political and economic                              environments; items requiring planning; item s of planning:  finance, service, clients, facilities, staff; types of legal work in time management; order in which legal work may be prioritised; handling office correspondence; legal component, non-legal component, office   correspondence, prioritising of legal work; personal reminder systems ( office and firm diary, personal computer), firm-wide reminder system( pre-printed form, office computers).;

5. Management structures; the four classes of management system of law firms;  management by sole owner; management by managing partner; management by a committee of partners; management by all partners; drafting vision, mission statement and goals  ;

6. Management functions: planning; explain the components of planning as one of the management functions in running a law office; the types of planning; things to plan for in a law office; finance, service, clients, facilities; and staff ; Management functions: organising & coordinating; identify the strategies for implementing the plans; explain the main resources of a law firm; explain how to co-ordinate the work flow of a law firm; how to implement the planned areas; how to organise resources of the firm; assignment/delegation of work in the firm and harmonisation of work for efficiency;

7. Management functions: controlling & evaluation; Explain how to measure planned areas with set goals to ensure effectiveness; Identify when a firm is well staffed, under staffed or under-utilized; Explain how to evaluate the financial state of law firms; How to monitor the performance of work; How to monitor facilities, staff and clients of the firm; Measurement of services rendered to clients and clients’ relationship with firm; How to evaluate financial performance of firm; 

8. The various management skills required to run a law firm- organizing and co-coordinating functions in the firm;

9. The mandatory requirement for registration of legal practitioners once the person commences business under Rule 13 Rules of Professional Conduct. 

10. The requirement of the rules for the appointment of SAN regarding law offices.

OUTCOMES

At the end of this lesson students would be able to:

1. Explain and discuss the requirements for the establishment, classification and organisation of a law firm;

2. Explain the purpose for developing a chronology of a story during a clients interview and the principle of counselling

3. Conduct an Interview and counsel.

ACTIVITIES

1. Students are to prepare the topic(s) in advance of the class work;

2. In the class, tutor gives an overview of law office management – 30 minutes

3. Students are grouped into firms and required to draw up list of advantages and disadvantages of various types of law firms; make a choice and draft mission/vision statements and goals of the proposed firm and how they would go about the evaluation of the firm after setting it up. The Groups may carry out this activity outside the class – 40 minutes

4. In the class, presentation of sample group work and discussion – 40 minutes

5. Assessment – 10 minutes

15 MINUTES BREAK

6. Tutor reviews week 4 lesson on interviewing and counselling drawing attention to the check list – 10 minutes

7. Tutor presents case studies (from any of week 6 modules) for Students to conduct interviews before the plenary focusing on developing a chronology of a story, counselling and closing the interview. There should be a debrief/discussion/critique of each presentation by students and tutor- 1 hour 30 minutes

8. Assessment: questions and answers – 20 minutes    

WEEK 7- Drafting: Basic principles/IT in Law Office management

Drafting: Basic principles

A. GENERAL OVERVIEW – DESIGNING THE DRAFT

General Outcomes

1. demonstrate how to plan for drafting

2. demonstrate how to use proper language and grammar and avoid ambiguity in drafting.

3. demonstrate how to use precedents in drafting documents.

4. demonstrate how to produce error free documents

5. observe the need to adequately represent the intention of the clients in drafting documents.

B. STAGES OF DRAFTING

a. Design

b. Planning and outline of a draft 

c. Composition

d. Scrutiny

e. Editing and checking the draft

C. HABITS TO AVOID IN DRAFTING

1.Identify the difference between the traditional way of drafting and the modern form of using plain, simple and precise English.

2.Identify words and phrases which act as pitfalls to good drafting technique   
i) Words and phrases that are uncommon and intricate Expressions.

ii) Verbose statements and excessive use of words.

iii) Archaic words and expressions.

iv) Latin words and phrases.

v) Use of pronouns instead of nouns, adverbs instead of verbs.

vi) Improper use of words e.g. will, may, shall.

vii) Clumsy and inelegant words and phrases 

viii) Redundant words/phrases, jargon and technical terms.

 D. AID TO CLEARNESS AND ACCURACY

i) punctuations

ii) Capitalizations

iii) Use of Definitions

iv) Use of Interpretation Clauses

v) Words in use to avoid context, ambiguity

vi) Conveyancing Law and Interpretation Act 1964, SS14 & 18. E.g. (a) Month (b) person

vii) Brackets

viii) Schedule (A.G.V.Lamplough (1878) 3 EXD 214)

ix) Repetition of preposition

x) Enumerating particulars and the Exclusion of the “Ejusdem generic rule” (Cotman v. Brougham (1981) A 514).

xi) Cross headings and Computation of time.

NOTE the value is the importance of making use of appropriate words and phrases to adequately represent the intention of client.

E. SENTENCES AND PARAGRAPHS

i) Sentences-  a)  Sentence;  b)  Lengths of sentences;  c)  Use of active words

ii) Paragraphing technique

iii) Lengths of Paragraphs

iv) Numbering and indentation in Paragraph

NOTES: Identify and define sentences and paragraphs; Identify a legal sentence in sentence structure; Observe how to form and write straight forward and meaningful sentences; Observe paragraphing technique.

Information technology in law office management

A. Using Information Technology for Administrative legal work 

The role and impact of information technology on effective Law office administration.

B. Using Information Technology in solicitor’s financial transactions  

i. The use of accounting software

ii. Book keeping and accounts through the use of computers by solicitor

C. Using Information Technology in a law library  

i. The meaning of e-library/virtual library;

ii. The usefulness of e-library/virtual library to legal research

D. Using Information Technology for effective case management

i. The meaning of case management

ii. How to use effective case management in law office management

OUTCOMES

At the end of this lesson students would be able to:

1. Explain and discuss the basic principles of drafting

2. Draft basic documents

3. Discuss the use of information technology in a law office

ACTIVITIES

1. Tutor gives an overview of basic principles of drafting/questions and answers – 30 minutes

2. Tutor presents examples and students use the examples for exercises that illustrates the basic principles -30 minutes

3. Using any of the case studies from any of the modules, and a check list, students draft a short legal opinion- 20 minutes

4. Sample presentations of the drafted legal opinion are made and discussions follow – 30 minutes

5. Assessment – 10 minutes

15 MINUTES BREAK

6. Tutor gives an overview on the use of IT for administrative legal work, solicitor’s financial transactions, law library, and case management – 30 minutes

7. Students are grouped to prepare for presentation, advantages/disadvantages; challenges and solutions to the challenges in the use of IT in Nigeria for Lawyers administrative legal work, financial transactions, law library and case management- 30 minutes

8. Presentations and general discussions  follow- 40 minutes

9. Assessment – 20 minutes

NOTES: Tutor should give the students take-home assignments. The assignment would be submitted and reviewed as part of the Law Office attachment portfolio assessment. The following are the assignments:

i) Each Student should create a data base of the students in his/her group;

ii) Tutor should present an assignment where the students would use a software to create a simple financial transaction like a statement of account to a client

WEEK 8 – Drafting: Formal documents/Appointment and discipline of judicial officers
OUTCOMES
At the end of this lesson, students would be able to:

1. Draft minutes of a meeting

2. Draft a curriculum vitae

3. Explain the qualification and procedure for the appointment of Judicial Officers

4. Discuss and explain the grounds and procedure for disciplining judicial officers

NOTES: Students should read in advance the following:

1. The Constitution

2. Code of Conduct 

3. Case Law on the discipline of Judicial officers

4. Revised National Judicial Council Guidelines and procedural rules for appointment of Judges and Kadis
5. Code of conduct for Judicial Officers of the Federal Republic of Nigeria

ACTIVITIES

1. Tutor gives an overview of the guidelines for drafting generally and requests random presentations from students on format of minutes of meetings and curriculum vitae – 30 minutes

2. Students are grouped to hold a meeting of their law firm and each student in the group to write minutes of the meeting – 30 minutes

3. Sample presentations of minutes and discussions follow in plenary – 30 minutes

4. Random discussions between tutor and students on the qualification and procedure for appointment of Judicial Officers – 30 minutes;

15 MINUTES BREAK

5. Each student prepares applications to be appointed a Judge of the High Court and a Kadi Sharia Court of Appeal/Judge of Customary Court of Appeal. The application should be short but must indicate why the student thinks he/she is qualified for the appointment. Students are to prepare a Curriculum Vitae as part of the application – 30 miuntes

6. Sample presentations are made and discussions follow – 20 minutes

7. Random discussions between tutor and students on the grounds and procedure for disciplining and removal of judicial officers – 50 minutes

8. Assessment – Questions and answers- 20 minutes

WEEK 9 – Lawyers Duty to Court, State and Profession/ Corruption Issues

OUTCOMES

At the end of this lesson, students would be able to:

1. Explain lawyer’s duties to the court, state and the legal profession;

2. Identify and discuss concretely and specifically what aspects of the legal system are troubling as to their unethical or corrupt nature and unjust results and how these encourage or pressure lawyers to behave in corrupt or unethical ways;

3. Suggest concretely and specifically what lawyers could do to make the system act more ethically and justly as well as how lawyers can and should behave when the system is operating as it is. 

CONTENTS

1. Duty to observe the rule of law, promote and foster the course of justice, and maintain a high standard of professional (and ethical) conduct – Rule 1;
2. Corruption and economic crimes and the lawyers’ role; 
3. Duty to prevent admission of unfit and unqualified persons into the legal profession and aiding the unauthorized practice of the law - Rules 2 and 3
4. Avoidance of intermediary in the practice of the law and association for legal practice – Rules 4 and 5
5. Engagement in business and lawyers in salaried employment- Rules 7 and 8
6. Notification of legal practice; payment of practicing fee; use of stamp and seal; and mandatory continuing legal education (see www.icle.nigerianbar.org for the rules and guidelines for mandatory continuing legal education) – Rules 9 - 13

7. Lawyer as officer of Court- Rule 30

8. Duty of lawyer to Court and conduct in Court – Rules 31- 36
9. Responsibility for litigation- Rule 24

10. Employment in Criminal Cases and Lawyer for an Indigent accused – Rules 37 & 38

11. Investigation of facts and Production of witnesses, etc.- Rule 25

12. Improper attraction of business – Rules 39 - 47

13. Fellowship and Precedence- Rule 26

14. Good faith and fairness among lawyers – Rule 27

15. Associating with other lawyers in matter and change of lawyer – Rules 28 & 29 

ACTIVITIES
NOTE: Students are expected to read the topics in advance of the class activities including Rules of Professional Conduct for Legal Practitioners,  case law, case studies, and scenarios on the subjects; Statutes on corruption, economic crimes and codes of ethics, like the Criminal and Penal Codes, Economic and Financial Crimes Act, etc.

1. In the class, students meet in small groups to: (i) Identify and discuss the impact of corruption unethical behaviour, and injustice  generally in the society; (ii) Identify and discuss concretely and specifically, (a) what aspects of the legal system are troubling as to their unethical or corrupt nature and unjust results and, (b) how these encourage or pressure lawyers to behave in corrupt or unethical ways; (iii) Suggest concretely and specifically what lawyers could do to make the system act more ethically and justly as well as how lawyers can and should behave when the system is operating as it is- 45 minutes
2. Report back session on Activity 1: In the larger group small groups share their discussions and conclusions- 45 minutes; 
3. Tutor to present scenarios, quizzes (either in hard copies or projected on power point slides), and role plays on the duties to the court, state and profession and engage the students in small group discussion of these scenarios, quizzes and role plays applying the rules and case law on the rules. As much as possible the scenarios, quizzes and role plays should be taken from real or realistic examples (considered from factual contexts in which the issues come up)  and applied to modules’ case studies - 30 minutes;

15 MINUTES BREAK

4. Group work/discussions on Activity 3continue – 45 Minutes;

5. At plenary, sample presentations are made by the students on the discussions of the scenarios, quizzes and role plays (and discussions follow) – 1 hour
6. Assessment – 15 minutes
WEEK 10 –
1. Drafting-Rules of Interpretation and construction of statutes and documents;



2. Contempt of Court.

Contents

1. General principles (and maxims) of Interpretation of Statutes, Deeds and contracts. Examples, literal rule, golden rule, mischief rule, ejusdem generis, contra proferentum, etc;

2. Types, purpose, procedure and punishment for contempt of court.
Outcomes

At the end of this lesson, students would be able to:

1. Explain and discuss the scope and application of rules of interpretation and construction of statutes and documents;

2. Explain and discuss the types, purpose, procedure and punishment for contempt of court.

Activities
NOTE: Students are expected to read the topics in advance of the class activities including case law, case studies, and scenarios on the subjects. See also Nworka, Chidi, “Putting the law and practice of contempt of court in proper perspective” Nigerian Bar Journal, Vol. 6 No. 1 Feb 2008, p. 27.

1. In the class, students (tutor assisting) lists and explains rules and maxims of interpretation known to them. The scope and application of these rules and maxims to be illustrated with interpreted judicial cases (case law) and documents drafted in week 9/10 modules and other drafted examples of statutes and documents- 45 minutes; 
2. Tutor presents sample drafts of statutes and other documents using power point slides/hard copies and students are grouped to discuss the samples and identify issues on rules and construction of documents – 30 minutes
3. At Plenary groups make presentations of work in No. 2 activity and general discussions and questions and answers follow- 45 minutes.
15 MINUTES BREAK

4. Tutor gives an overview of contempt of court including the procedure and punishment– 25 Minutes;

5. Tutor presents role plays/written scenarios/quizzes dealing with contempt and students are grouped to discuss the role plays/scenarios and quizzes – 30 minutes
6. At plenary, presentations are made by the groups on the discussions of the scenarios, quizzes and role plays (and discussions follow) – 55 minutes
7. Assessment – 10 minutes
WEEK 11 –
1. Drafting-Letter Writing 2 and cash book;



2. Legal Practitioners Accounts Rules and accounts

Contents

1. Drafting – letter writing;

2. Legal Practitioners Accounts Rules;
3. Obligatory accounts, books of accounts, objectives and values for keeping various books of accounts;
4. Sources of clients money; rules on clients and trust money;
5. Drafting- cash book

Outcomes

At the end of this lesson, students would be able to:

1. Write clients letter;

2. Explain and discuss the provisions of Legal Practitioners Accounts Rules;

3. Explain and discuss types of accounts, types and objectives for books of accounts, sources of client’s money and how to deal with clients and trust money.

4. Draft a cash book

Activities
NOTE: Students are expected to read the topics in advance of the class activities including case law, case studies, and Example 3 and 4 in Students Hand book.

1. In the class, tutor gives an overview of the Legal Practitioners Accounts Rules and its application; types of accounts, types and objectives for books of accounts, sources of client’s money and how to deal with clients and trust money-  - 40 minutes; 
2. Tutor presents sample quiz/questions and students answer in writing- 20 minutes;
3. Students present answers for plenary discussion – 30 minutes;
15 MINUTES BREAK

4. Tutor gives an overview of how to draft cash book, using examples– 25 Minutes;

5. Using Example 4 in Students Hand book or any other example presented by the tutor, students draft a cash book – 20 minutes
6. At plenary, presentations are made by students of activity 5 (and discussions follow) – 30 minutes
7. Tutor presents short case studies connected with any of the subjects/topics of week 11 modules and students are required to write clients letter on the case study (Reference should be made to the check list presented in week 5) – 30 minutes
8. Sample letters are presented and plenary discussion follow on the letters- 30 minutes 

9. Assessment – 15 minutes
WEEK 12 –
1. Advocacy Practice;



2. Legal Practitioners Accounts Rules and accounts 2.

Contents

1. Introduction to trial advocacy; presentation of opening statement in civil trial;

2. Classification of accounts transactions
3. Drafting- Ledger

4. Inspection of accounts and enforcement of accounting.

Outcomes

At the end of this lesson, students would be able to:

1. Discuss the general principles (including the essence and ethics) of advocacy in the context of a trial;

2. Present an opening statement in a civil trial;

3. Explain and discuss classification of transactions  into personal and impersonal accounts;

4. Explain the rules and procedure for inspection and enforcement of lawyer’s accounts.

Notes on Advocacy

The function of a trial is to resolve factual disputes. Trials are held in order to allow the parties to persuade the judge by recounting their versions of the historical facts.  The starting point must always be your theory of the case or the story you want to tell. You would then need to present the story persuasively.

A persuasive story can establish an affirmative case if it has all, or most of these characteristics: (1) it is told about people who have reasons for the way they act; (2) it accounts for or explains all of the known or undeniable facts; (3) it is told by credible witnesses; (4) it is supported by details; (5) it accords with common sense and contains no implausible elements; and (6) it is organised in a way that makes each succeeding fact increasingly more likely. In addition to persuasiveness a story presented at trial must consist of admissible evidence. 

While presenting a persuasive story, the lawyer is under duty to be bound by the truth under the rules of ethics and Rules of professional conduct. The lawyer would therefore consider his ethical boundary in storytelling under circumstances where he knows the truth; he does not know the truth, and the greater burden of the prosecution in criminal matters than that of the defence.

To prepare a persuasive trial story, envisages the following stages:

i) Prepare a story that has a theory and a theme;

ii) Plan your final argument;

iii) Plan your case in chief considering your potential witnesses and exhibits; evaluating each

witness individually in terms of factual weaknesses, evidentiary problems and credibility problems; Decide which witness to call; 

iv) Plan your cross-examination; and 

v) Outline your opening statement.   

See Lubet Steven, Modern Trial Advocacy, Analysis and Practice, 2nd ed., NITA 1997, pages 1-14.

The essence of advocacy is communication. Trial advocacy is to communicate clearly and persuasively. This means three things – ability to speak with clear voice; listen carefully and accurately noting the language indicators, and ability to question effectively. Language indicators, include speech, intonation, speed, hesitation, attitude, body posture and facial expression. You need to apply the proper etiquette to the forum or audience, like how to address magistrates as distinct from Judges; Use good and plain English. See Inns of Court School of Law Legal Skills Training Service “Do you want to hear a story.”

Notes on Opening Speech or statement

The way to make an opening speech depends on the context- civil or criminal trial; before the judge or jury (no jury trial anymore in Nigeria); before a magistrate or a judge; in a summary trial or on information, etc.

Generally an opening statement is an outline of the story and one must be moderate in what one says, excluding references to inadmissible evidence, avoiding personal opinion adverse to the facts or likely credibility of a witness; and the statement must have structure.

Activities before the lesson
Students are expected to read the topics in advance of the class. Students prepare opening statements based on the 2 pleadings exchanged by students in week 9 civil litigation, the issues settled in week 10 (the issues settled which must include issues of facts) and the case theories developed by each party to the cases in week 11 lesson.

Activities during the lesson

1. In the class, tutor gives an overview of Introduction to trial advocacy and presentation of opening statement  - 20 minutes; 
2. Tutor presents special opening speech or plays video clips of an opening speech like the Inns of Court School of Law Legal Skills Training Service “Do you want to hear a story” .Special attention must be paid to the distinction between making opening speeches before a Judge or Jury or between a civil and criminal trial; discussions follow – 50 minutes;
3. Parties present short opening speeches in their civil cases. The tutor(s) shall be the presiding Judge- 50 minutes.
15 MINUTES BREAK

4. Tutor gives an overview of Classification of accounts transactions and drawing up ledger– 25 Minutes;

5. Using Example 3 in Students Hand book or any other example presented by the tutor, students draft a ledger – 20 minutes
6. At plenary, presentations are made by students of activity 5 (and discussions follow) – 30 minutes
7. Tutor gives an overview of the rules and procedure for inspection and enforcement of lawyer’s accounts and presents quizzes/questions for students to answer in writing or orally– 40 minutes
8. Assessment – 10 minutes
WEEK 13 –
1. Negotiation;



2. Legal Practitioners Remuneration

Contents

1. Negotiation- Meaning, importance, planning and conducting negotiation; and ethical issues in negotiation;

2. Legal Practitioners Remuneration: tit-bits for charging- time charging, gearing, use of deposits, quotations, discounts, over billing, billing by writing, etc; Guide to fixing fee, retainers, division of fees, contingent fees; suing for fees- right to sue, competent court, conditions precedent, ascertaining proper charges by the court, taxation, awards and quantum meruit; scale of charges, charges for documentation and in contentious business; acquiring interest in litigation, security against remuneration and interest on disbursement, charges Rules making organs, ethical issues in charging and the application of Legal practitioners accounts Rules; 

3. Drafting bill of charges;

4. Drafting statement of claim for recovery of charges.

5. Pro bono and legal aid.
Example of Negotiation Guidelines
1. Preparing for Negotiation:

i. Understand the facts and issues

ii. Decide what is the least and most you can expect

iii. What is not negotiable

iv. What does the other side care about/

v. What is in both your interest 

2. The Negotiating Process

i. Try to build a good relationship with the other side

ii. Be friendly and cordial

iii. Speak about what you would like (eg I think, I feel)

iv. Find out what the other side would like

v. Brainstorm solutions or options to solve the problem

vi. Do not make unfair or unrealistic demands

vii. Do not become abusive, over emotional or threatening

viii. Offer to give something away in exchange for something from the other side

3. Moving and reaching an agreement;

i. Identify your common interests

ii. Try to move the process if the other side does not

iii. Consider offering a compromise

iv. Try to make the agreement as fair as possible

v. Use objective criteria to measure compliance with the agreement

vi. To as much as possible to get your agreement into writing

Outcomes

At the end of this lesson, students would be able to:

1. Explain and discuss the meaning, importance and process of negotiation;

2. Plan and conduct a negotiation taking into consideration appropriate ethical challenges arising in the conduct of negotiation for a client;

3. Explain and discuss the rules and principles applicable to legal practitioners remuneration including the process of recovery of charges;

4. Draft bill of charges and statement of claim for the recovery of charges.

Activities before the lesson
Students are expected to read the topics in advance of the class activities including case law, Legal Practitioners Act, Rules of Professional Conduct for Legal Practitioners.

It must be NOTED that the lesson on remuneration has to be studied in conjunction with and noting what was covered in PROPERTY LAW PRACTICE WEEK 12 Lesson and the CIVIL LITIGATION Case studies 1 and 2.

Activities during the lesson

1. In the class, tutor generates discussion with students on the meaning and importance of negotiation; and gives an overview of the principles, and process of negotiation- 30 minutes; 
2. Tutor presents a negotiation role play or video clip like the Inns of Court School of Law Legal Skills Training Service “I’ll see you in court”-  40 minutes;
3. Tutor presents check list of negotiation guidelines and students are paired (the way they were paired during the civil ligation lesson on pleading) to conduct a negotiation using the case as stated in one of the pleadings they had exchanged in week 10 Civil litigation lesson– 20 minutes;
4. Students as paired report at plenary and questions/answers and discussions follow guided by the guidelines- 30 Minutes
15 MINUTES BREAK

5. Tutor gives an overview of the rules and principles applicable to legal practitioners’ remuneration including the process of recovery of charges. The dimension of the values of pro bono matters and involvement of legal practitioners in legal aid for the poor should be discussed too– 40 Minutes;

5. Using Civil litigation case studies 1 or 2 each student is to assume that he/she had concluded the client’s case in court and prepare a bill of charges- 10 minutes
6. Examples of the bills are presented and discussions follow- 20 minutes
7. Using Civil litigation case studies 1 or 2 each student is to assume that he/she had concluded the client’s case in court but that the client had failed or refused to pay the bill and prepare a statement of claim which assumes that a writ has been filed claiming the lawyers charges- 15 minutes
8. Examples of the statement of claims are presented and discussions follow- 25 minutes
9. Assessment – 10 minutes
WEEK 14 –
1. Arbitration and Conciliation;



2. Advertisement and Improper attraction of Business

Contents

1. Arbitrable matters, arbitration clause and agreement/conciliation;

2. Arbitration proceedings, challenge and enforcement of award; 

3. Lawyer advertisement; distinction between advertisement and soliciting;

4. Proper and improper attraction of business.
Outcomes

At the end of this lesson, students would be able to:

1. Explain and discuss arbitrable and non arbitrable matters; the principles and the laws/rules governing arbitration and conciliation in Nigeria;

2. Describe arbitration proceedings and explain how to challenge and enforce an arbitration award;

3. Draft an arbitration clause;

4. Explain the meaning of advertisement and solicitation and discuss the scope of proper and improper attraction of business under the Rules of Professional conduct.

Activities before the lesson
Students are expected to read the topics in advance of the class activities including case law, Legal Practitioners Act, Rules of Professional Conduct for Legal Practitioners and Arbitration and Conciliation Act.

Activities during the lesson

1. In the class, tutor generates discussion with students on arbitrable and non arbitrable matters; the principles and the laws/rules governing arbitration in Nigeria- 30 minutes; 
2. Tutor presents quiz/multiple choice questions and students give written answers; discussion follow-  30 minutes;
3. Tutor presents an overview of arbitration proceedings and explain how to challenge and enforce an arbitration award/the content of arbitration clauses – 30 minutes;
4. Tutor presents precedent and case study and students draft arbitration clauses- 25 Minutes
5. Assessment – 5 minutes
15 MINUTES BREAK

6. Tutor gives an overview of the meaning of advertisement and solicitation and discusses the scope of proper and improper attraction of business under the Rules of Professional conduct. Tutor presents this overview with the aid of real precedents like newspaper cuttings on advertisement, solicitations etc and case studies/quizzes – 30 Minutes;

7. Students are grouped (not more than 6 in a group) to present a debate for and against: “In reality there is no difference between advertisement and solicitation by the lawyer under the Rules of professional conduct.”Tutor guides the groups to present their debates using PRES (P- Point of View; R- Reason/Ground for the view; E- Evidence/Example for the point of view; S- Summary or conclusion). As much as possible each student in a group would speak within the groups’ presentation plan using PRES. The groups prepare their presentations. Tutor to give time-limit for each presentations and be the time keeper during the presentations - 15 minutes
8. The Debate- I hour
9. Discussion/Assessment – 15 minutes
ASSIGNMENT for WEEK 15- Students as grouped in week 14 lesson would discuss the lesson on regulatory bodies in advance and expected to make group presentations on General Council of the Bar, Nigerian Bar Association, the Mandatory Continuing Legal Education (MCLE) Board; Council of Legal Education, the Body of Benchers, Legal Practitioners Privileges Committee, Legal Practitioners Remuneration Committee, and Legal Practitioners Disciplinary Committee.
WEEK 15 –
1. Mediation;



2. Regulatory and controlling Bodies of the Legal Profession

Contents

1. Regulatory bodies and organs of the legal profession: General Council of the Bar, Nigerian Bar Association, the Mandatory Continuing Legal Education (MCLE) Board; Council of Legal Education, the Body of Benchers, Legal Practitioners Privileges Committee,  Legal Practitioners Remuneration Committee, Legal Practitioners Disciplinary Committee, 

2. Mediation: characteristics, steps, the mediation process and the value;
Example of Steps in a Mediation
1. Introduction:

i. Put parties at ease

ii. Explain the ground rules and the mediation process 

2. Telling the story

i. Each party tells their story

ii. No interruptions

3. Identifying the facts and issues

i. Mediator helps to identify facts and issues

ii. Clarifies facts and issues with parties

4. Identifying alternative solutions

i. Everyone thinks of solution

ii. Solutions are listed

5. Revising and discussing solutions

i. Mediator helps parties review solutions

ii. Solutions agreeable to both sides are identified

6. Reaching an agreement

i. Agreement is written down

ii. A clause is inserted to cover a breach by either party.

Outcomes

At the end of this lesson, students would be able to:

1. Explain and discuss the legal framework, powers, functions and composition of the regulatory and controlling bodies and organs of the legal profession;

2. Explain, discuss and describe the characteristics, steps and the mediation process; the values of mediation and ethical standards required of mediators;

3. Take part in a mediation exercise.

Activities before the lesson
Students are expected to read the topics in advance of the class activities including case law, statutes and rules, on the topics.

Students as grouped in week 14 lesson would discuss the lesson on regulatory bodies in advance and expected to make group presentations on outcome No. 1 above during the lesson.

Activities during the lesson

1. In the class, groups  make presentations as assigned before the lesson on the different regulatory and controlling bodies and discussions follow- 1 hour 30 minutes; 
15 MINUTES BREAK

2. Tutor and students discuss the principles, characteristics of mediation (distinguishing it from other forms of dispute settlement); when mediation works and does not work; and the value of mediation and ethical standards required of mediators- 30 minutes; 
3. Tutor presents a scripted role play on what mediators do. Here students volunteer for a short role play which illustrates the difference between how lawyers tend to approach clients during interviews and what mediators do. The role play is debriefed-  20 minutes;
4. Tutor presents check list of steps in mediation and the mediation process- 20 minutes
5.  Students are grouped in 3s to conduct a mediation exercise using one of the case studies (as modified by the tutor) in the Civil litigation lesson. While 2 of the 3 students in each group prepare for the mediation, the tutor calls out a third student from each group and briefs them together on the mediation steps and process and their role in the exercise– 10 minutes;
6. The mediation exercise is then conducted by every group- 20 minutes
7. Tutor debrief the mediation from the groups in plenary- 20 Minutes
8. One group conducts the same mediation exercise in plenary- 20 minutes
9. Debrief and assessment- 10 minutes
WEEK 16 –
1. Mediation 2;



2. Discipline of lawyers

Contents

1. Mediation Exercises, 

2. Discipline of lawyers: scope of LPA, Rules and case law; Disciplinary Procedure
Outcomes

At the end of this lesson, students would be able to:

1. Explain and discuss the legal framework, rules and procedure for the enforcement of discipline against legal practitioners;

2. Take part in a mediation exercise.

Activities before the lesson
Students are expected to read the topics in advance of the class activities including case law, statutes and rules, on the topics.

Activities during the lesson

1. In the class, tutor and students review week 15 lesson on mediation and the steps in mediation- 15 minutes; 
2. Students are grouped in 3s to conduct a mediation exercise using one of the case studies (as modified by the tutor) in the Civil litigation lesson or a scenario produced by the tutor. Those who acted as mediators in week 15 lesson should act as party to the mediation this time. While 2 of the 3 students in each group prepare for the mediation to familiarise themselves with the facts of the case, the tutor calls out the third set of student from each group and briefs them together on the mediation steps and process and their role in the exercise– 10 minutes;
3. The mediation exercise is then conducted by every group- 20 minutes
4. Tutor debrief the mediation from the groups in plenary- 40 Minutes
5. One group conducts the same mediation exercise in plenary- 20 minutes
6. Debrief and assessment- 15 minutes
15 MINUTES BREAK

7. Explain and discuss the legal framework, rules and procedure for the enforcement of discipline against legal practitioners;

8. Tutor reviews the legal framework, rules and procedure for the enforcement of discipline against legal practitioners- 40 minutes; 
9. Tutor presents written quizzes on the legal framework, rules and procedure for the enforcement of discipline against legal practitioners and students answer in writing - 30 minutes;
10. Students present their answers in plenary and discussions follow- 40 minutes
11. Assessment – 10 minutes
WEEK 17 –
Advocacy Practice;

Contents

Advocacy practice: examination and cross-examination of witnesses with emphasis on cross-examination. 

Outcomes

At the end of this lesson, students would be able to:

3. Discuss the principles of examination in-chief and cross-examination;

4. Cross-examine a witness;

Activities before the lesson
1. Students are expected to read the topics in advance of the class activities including case law, statutes and rules, on the topics. 

2. Tutor should provide in advance to the students a scripted record of examination in chief of a witness based on a scenario/case study in a criminal and civil case. See week 14 criminal litigation, weeks 9-11 civil litigation and week 12 Law in Practice.

Activities during the lesson

1. In the class, tutor and students review week 14 criminal litigation lesson and week 12 civil litigation on examination of witnesses-  20 minutes; 
2. In the class video clip of NITA’s “the ten commandments of cross-examination” is previewed- 55 minutes;

3. There is a general discussion on the video clip, with tutor assisting in drawing attention to the scope and extent of application of the various commandments to Nigerian jurisdiction showing differences if any between civil and criminal litigation- 30 minutes
4. Tutor provides a scripted record of examination in chief and requires students to conduct short cross-examinations on a witness based on the scripted recorded examination-in-chief and discussion follow. Preparation for this exercise – 15 minutes  

(Note that students should be allowed to object to any question asked by their colleague in the exercise and the student objecting would be required to give reasons for the objections and takeover the cross-examination where the objection is sustained).

15 MINUTES BREAK

5. Actual conduct of Exercise No. 4 above- 1 hour 30 minutes; 
6. General discussions, Assessment and evaluation- 30 minutes
WEEK 18 –
Legislative Drafting

Outcomes

At the end of this lesson, students would be able to:

1. Explain the parts of a legislation;

2. Explain and discuss the principles, stages, and formalities of legislative drafting;

3. Critique a legislation or a draft;

4. Draft parts of a legislation/legislation

Activities before the lesson
1. Students are expected to read the topic in advance of the class activities. 

2. Each student is to bring to the class copies of at least 2 Laws.

Activities during the lesson

1. In the class, tutor and students review the parts of a legislation, principles, stages, and formalities of legislative drafting - 50 minutes;

2. Tutor presents a checklist of guidelines of principles of standard drafting of legislation and with the guidelines students are to review privately the laws brought to the class to be able to critique the laws for or against conforming to the principles. The opinion of the students should be set down in writing- 30 minutes
3. Students present their written opinion on the laws and discussions follow – 40 minutes 

15 MINUTES BREAK

4. Activity No.3 continue- 30 minutes; 
5. Tutor presents case studies and requests students to draft legislation- 30 minutes
6. Students present the legislation drafted in activity No. 5 and discussions follow- 50 minutes
7. Assessment – 10 minutes
WEEK 19 –
Workshop on Placement clinic (Court and Law Office attachment for law students)

Objectives of the Placement Clinic are to ensure that:

1. Each law student is exposed to a learning experience that provides reasonable opportunity to achieve the outcomes of learning at the Nigerian Law School;

2. Appropriate mechanisms are put in place for the Law Firms, Courts and the Nigerian Law School to quality assure the experience.

Contents

1. Range of experiences students are expected to engage in during the placement;

2. Submission of a portfolio;

3. Content of a portfolio

4. Presentation of a portfolio through power point slides/projectors;

5. Criteria for scoring a portfolio;

6. Code of conduct for the placement

Outcomes

At the end of this workshop, students would be able to explain the rules, activities and presentation of portfolios of the placement.

Activities during the workshop

1. In the class, tutor and students review the rules and guidelines for the placement including: the range of experiences students are expected to engage in during the placement; Submission of a portfolio; Content of a portfolio; Presentation of a portfolio through power point slides/projectors; Criteria for scoring a portfolio; Code of conduct for the placement- 30 minutes; 
2. Tutor presents guidelines for entering activities in a log book and writing reflective reports- 20 minutes;

3. Students carry out an exercise entering activities in a log book and writing reflective reports-25 minutes
4. Students present activity No. 3 and discussions follow- 50 minutes; 
15 MINUTES BREAK

5. Tutor presents guidelines for writing reports and presentations by power point slides with multimedia projectors. The guidelines would include the rules for using slides- 25 minutes
6. Students are grouped to practice setting up projectors and presentations and preparing slides- 5 minutes;
7. Groups carry out the practice in activity No. 6- 40 minutes;
8. Students are made to set up the projectors in plenary and show sample slides and presentations from their group work – 40 minutes;
9. Assessment- 5 minutes 
LAW IN PRACTICE CASE STUDIES

Read the following Scenarios from which you will carry out respective tasks that may be required of you during lessons on law in practice.
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